MMHHUCTEPCTBO OEPA3OBAHMS 1 HAYKU JJOHELIKOM HAPOJIHOU PECITYBJIMKH
FOCYIAPCTBEHHOE ITPOOECCHOHAJIBHOE OBPA3OBATEJIbHOE YYPEXXJIEHHE
«IHAXTEPCKUU EJATOI' MUECKUN KOJUIEJIK»

Metoauueckoe nnocodue
110 MHOCTPAHHOMY (QHTJIMHCKOMY) SI3BIKY UISI CTYZ€HTOB
cnennanbHOCTH 44.02.02 [IpenoaBanye B HAYAJIBHBIX KJlaccax,

44.02.01. JowmkoasHOE 0Opa3zoBaHUE

Cocrasurenn: Mouasnosa [O.E.



Metoauyeckoe nmocodue Ajsl CTyICHTOB

OcHoBHOI1 1enbto Kypca «MHOCTpaHHBIA S3BIK»  ABISIETCS OOydeHHE
MPaKTUYECKOMY BIIAJICHUIO Pa3rOBOPHO-OBITOBOM pPEYbI0 M JEJIOBBIM SI3BIKOM
CIIEIHAIBHOCTH JJIsI aKTUBHOI'O IPUMEHEHMS], KAK B IIOBCETHEBHOM KU3HM, TaK U B
po(ecCHOHANIBHOM eaTebHOCTH. [IpakTHUecKkoe BilaJleHue SI3bIKOM BKIIIOYAET B
ce0st B 00J7aCTH YCTHOM ¥ MUCBbMEHHOM pevu:

e ydacTHE B HECJIO)KHOI Oecesie Ha TeMy NTOBCEIHEBHOM JKU3HY,

e UTEHUE U IIEPEBOJ CO CIIOBAPEM;

o 4YTeHHE O0e3 cloBaps TeX TEKCTOB, KOTOpBIE COAEpXKAT JIEKCHKY IIO
[IPOMICHHOMN TEME.

e BEJICHUE [EJIOBOU IEPEIUCKHU.

Meronuueckoe mocobue MO  HMHOCTPAaHHOMY  (QHIVIMICKOMY)  SI3BIKY
npeanasHaueHo g cryaeHtoB CIIO cnenmansHocTn 44.02.01. JlomkosbHOE
oOpazoBanue, 44.02.02. [IpenogaBanue B HaYaIbHBIX KJaccax

[TocoOue cOCTOUT U3 HECKOJIBKUX Pa3fesioB. 3ajaHMsl MOCTPOEHBI HA OCHOBE
oTOOpa S3BIKOBOIO M TEKCTOBOro matepuanoB. Cucrema ydeOHBIX 3aJaHUM
IpelyCMaTpUBAET IOCIEN0BAaTENbHOE (OPMUPOBAHME U KOHTPOJb 0a30BBIX
KOMMYHUKATUBHBIX YMEHMM B YCTHOM pe4d W UYTEHUH Ha MaTepuaie
CHEUaTbHOCTH 00y4YaeMbIX.

Marepuanbl mocoOusi MOTYT HCIOJB30BaThCS KaK B XOJIE€ CAMOCTOSITEIBHOM
paboThl CTYJIEHTOB HaJ S3BIKOM, TaK W Ha TMPAKTUYECKUX 3aHITUSX O
PYKOBOJICTBOM IPENO/IaBaTEIs.
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Pa3znen 1.
PA3I'OBOPHBIN AHTJIMHCKHUI
OHOpHLIe BOIIPOCHI 1JIA COCTABJCHHUS THAJTOI0B
About myself
O cebe

When & where were you born?

When did you leave school?

What can you tell us about your character?

Are you an ambitious person? Why do you think so?

Are you a sociable person? Why do you think so?

What traits in people (in your relatives) do you dislike?
What traits in people do you admire?

Are you fond of animals? Why? Have you got a pet (pets)?

My friend

Moii apyr (moapyra)

How old is your friend?

Do you know when he (she) left school?

What can you tell us about his (her) character?

What traits of his (her) character do you admire/

Do you dislike any of his (her) traits? What are they?
Have you got many interests in common? What are they?
When & how did you get acquainted?

Have you ever quarreled with your friend?

What was the reason for the quarrel?

10.Are you sure your friend will never let you down? What would you do if he
(she) did?

11.What can you tell us about his (her) appearance?

[

My family

Mos ceMbs

. How many members does your family consist of?
. Where do your parents work?
. Do your grandparents live with you or do they live apart? Do they still work

or have they retired



4. Are you a friendly family? Why do you think so?

Do you know of any families where the parents have divorced (separated)?
How does it tell on the children?

Who is more convenient to you: your mother, father, etc.?

Have you ever dreamed (thought, imagined) of a family of your own?
What kind of family would it be?

What do you think of families where there are many children?

9}
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Seasons
Bpemena roaga

How many seasons are there in the year?

Which do you like best of all? Why?

Which do you dislike? Why?

What are the spring (winter) months?

What do people who live in the countryside do at the end of summer, at the
beginning of autumn, in spring, in winter?

Which is the rainiest season in Bashkortostan?

Which is the hottest (coldest)?

8. When do people spend more time indoors?

N =
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Holiday

Kanuxyabi

[

. When did you last have a holiday?

Where did you go?

Do you like to be on holiday alone or do you prefer to spend it with your
friends? Why?

When do you prefer to have a holiday-in summer, winter? Why?

Where do you usually have your holiday?

What do you do if you are on holiday in summer (winter)?

If you had hard currency where would you go for your holiday?

W N

Nownk

8.How do people feel when they have no holiday for a long time?
My future profession
Mos Oyaymasi npogeccust

When did you first start thinking of your future profession?
Which was the first profession you liked best?

Who helped you to decide —upon this profession?

Who did you discussed the problem with?

What do your parents think of your future career?

N =



6. What will you do if you make little money on the job?
7. What is more important to you: money or a job you like?
8. What have you done to make your future career?

9.Do your friends ask for advice when choosing their future career?
Sports
Cuopr

What kind of sports do you like?

Which of them do you go in for?

When did you take part in sport event last?

Why do people go in for sports?

Who is your favorite sportsman?

Do you understand people who don’t like sports? Why?
You normally cry if you lose, don’t you?

Can you swim?

Which is the biggest sports event of the world?
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10.When did you visit the Sport Complex last & why?
The theatre (cinema)
Tearp (kuHO)

How often do you go to the theatre?

When did you go to the cinema last?

Where do you feel better: after theatre or cinema?
Who is your favorite actor or actress?

Would you like to be an actor?

What kind of films do you like?

What was the film about you saw last?

Why do people like to go to the theatre/cinema?
Who do you go there with? Why?
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Travelling
Ilyremecreue

When did you travel anywhere for the first time in your life?

Are you fond of traveling now? Why?

How do you prefer traveling: by plane, by sea, by train, on foot? Why?
What places have you been to? Which of them have made the deepest
impression on you?

b



5. Do you prefer to travel alone, with your parents, friends or total strangers?
Why?

How long does it usually take you to prepare for a journey?

What places do you dream of visiting? Why?

How do you kill the time during a long journey?

Why do young people like to go on a hike?

LRI

10. Do you buy guide - books, post cards, booklets when visiting places? Why?

11. Have you ever been abroad?



Pa3zpnes 2
TEKCTbI JJISA YTEHUSA
Text 1 Three basic types of economic systems

To develop some perfective for a study of microeconomics, it helps to begin
with a feeling for what an economic system is and how it works.
Various countries have elected to use different methods both in organizing
resources in the production process and in distributing the resultant goods and
services. Three basic types of economic systems stand out.
A traditional economic system relies upon custom, habit, social mores, and tried-
and-true methods for achieving economic goals; technology is primitive; changes
are slow and production is undertaken in the same way as last year and the year
before. Tradition and the status quo are perpetuated.
A command economic system relies on public ownership and centralized control of
the basic means of production, severe limitations are placed upon individual choice
when such choices conflict with government-determined economic priorities.
Economic plans and activities are under the control of an economic commander-in-
chief (a king, czar, prime minister, or central planning authority).

A capitalistic or market economic system emphasizes private ownership,
individual economic freedom, competition, the profit motive, and the price system
in the achievement of economic goals. Each economic unit decides what choices
and policies are best for it, the thesis being that in encouraging the drive for
individual economic self-interest, the outcome proves also to be in the overall best
interests of society because of the strong incentives for efficiency, productivity,
and satisfaction of consumers.

AKTHUBHBIN CIIOBaphb

1. traditional economic system — TpaJULIMOHHAs SKOHOMUYECKasl CUCTEMA

2. command economic system — KOMaH/JHasi dKOHOMUYECKasl CUCTEMaA
capitalistic or market economic system — KaMUTAIMCTUYECKAS WIH
PBIHOYHASI YKOHOMUYECKasi CUCTEMA

4. public ownership — oO1iecTBeHHass COOCTBEHHOCTh

5. private ownership — yacTHasi COOCTBEHHOCTb

6. satisfaction of consumers — y0BI€TBOpEHHE CrIpoca MOKynarenen

7. efficiency — 3(peKTUBHOCTB
8
9.
1

W

. productivity — IpOJyKTUBHOCTb
to elect — n3dupatp, BEIOMpATH
0.government-determined economic priorities — SJKOHOMUYECKUE MPUOPUTETHI
rOCy/IapCTBEHHON BaXXHOCTHU
11.profit — npuObLIb, BEITOSIA
12.competition — KOHKYpEHIUS
13.the price system — olieHOUHas cUCTEMa



14.the achievement of economic goals — qocTrkeHnE YKOHOMUUECKUX TIeei
15.distributing the goods and services — pacnipeeneHne ToBapoOB U yCIyT
16.1myHas 3KOHOMHYECKasi CBOOOa

17.limitations — orpaHuYeHUs

OTBeThTE HA BONPOCHI:

I. How many basic types of economic systems stand out?
2 What does a  traditional  economic  system rely  upon?
3. When are severe limitations placed wupon individual choice?
4 What does a capitalist economic system emphasize?
5. Why does the outcome prove to be in the overall best interests of society?

Text 2 Corporation

A corporation is a business organization authorized by the state to conduct
business and is a separate legal entity from its owners. It is the dominant form of
American business because it makes it possible to gather together large amounts of
capital.

Before a corporation may do business, it must apply for and receive a charter
from the state. The state must approve the articles of incorporation, which describe
the basic purpose and structure of the proposed corporation.
The stockholders usually meet once a year to elect directors and to carry on other
important business. Each share of stock entitles its owner to one vote. A stock
holder who cannot attend the meeting can legally authorize another to vote his or
her shares by proxy.

Management of a corporation consists of the board of directors, who decide
corporate policy, and the officers, who carry on the daily operations. The board is
elected by the stockholders, and the officers are appointed by the board.
Some specific duties of the board of directors are to declare dividends, authorize
contracts, decide on executive salaries, and arrange major loans with banks.
Management's main means of reporting the corporations financial position and
results of operations 1s its annual report.

The corporation form of business has several advantages over the sole
proprietorship and partnership. It is a separate legal entity and offers limited
liability to the owners, ease of capital generation and ease of transfer of ownership.
In addition, it allows centralized authority and responsibility and professional
management.

The corporation form of business also has several disadvantages. It is subject
to greater government regulation and double taxation. In addition, separation of
ownership and control may allow management to make harmful decisions.



AKTHUBHBIN CIIOBaph

the state — rocyaapcTBo

a corporation — KOpnopauus

to approve the articles of incorporation — yTBepAUTb NOJOKEHUS YCTaBa
the basic purpose — oCHOBHas 11e/1b

a stockholder — akumonep

to attend the meeting — npuHATH yyacTue B COOpaHUU

corporate policy — KopriopaTuBHasi MOJIUTHKA

the officers are appointed by the board — ciyxaine Ha3Ha4arOTCACOBETOM
9. The board is elected by the stockholders — coBet n3dbupaercsakimonepamu
10.to authorize contracts — 3aKki1r04aTh 1OrOBOPHI

11.salary — 3apabotHas miaTa

12.annual report — rogoBoi oTuer

13.the sole proprietorship and partnership — equHONIMYHOE BllaieHUE
14.disadvantages — HegoCTaTKH

15.taxation — HaIOroo0I0KEHNE

16.to make harmful decisions — npuHUMaTH OIIMOOYHBIE PEILICHUS
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OTBeThTE HA BONPOCHI:

1. Why is a corporation the dominant form of American business?
2. How often do the stockholders usually meet?

3. What does management of a corporation consist of?

4. What can a stockholder do if he cannot attend the meeting?

5. What advantages has the corporate form of business?

Text 3 Planning

A plan is a design for achieving some specific objectives. Plans can relate to
short, medium or long-term intentions. Short-term plans are more likely to contain
precise objectives and can be more detailed schemes than long-term plans (often
called "strategic plans"); the further it looks into the future, the less certain it can
be. However, there is little point in pursuing activities if the business does not
know what the intended outcome is. "If you don't know where you are going, how
do you know when you've got there?"
The first step in planning is to state as clearly as possible the desired outcome that
is, the objective. A fundamental skill of managing is the ability to set and
communicate objectives.

Next, it 1s usual to look at the period over which the plan is to take effect and
to set specific, measurable targets for quality, time and costs. This is to allow the



plan to be monitored.
In any planning activity, the managers never have all the information they
need to make decisions. The Business Environment title in this series looks at
some of the external pressures that affect the prosperity of a business. They cannot
be ignored at the planning stage. Managers have to make forecasts about the
effects that factors outside their control may have on their objectives.
During this stage of the planning process, some decisions may be made about how
the plan 1s to be executed, but only in the broadest terms
the detailed activities are the next stage. Plan on its own is a sterile thing. Nothing
happens until the plan is turned into actions.

AKTHUBHBIN CIIOBaph

1. short, medium or long-term intentions — KpaTKOCPOYHbIE. CPEAHECPOUHBIE U
JOJITOCPOYHBIE TUTAHBI
2. the desired outcome - mpenmnonaraeMblil UCXOT

3. a fundamental skill of managing — ocHoBomoJsaraIiee HCKYCCTBO
YIPaBICHUS

4. measurable targets — cousmMepuMsbIe 1EIH

5. quality — kauecTBO

6. to make decisions — mpuHUMATh pPEIICHUS

7. The Business Environment — nenoBast cpena

8. the prosperity of a business — nmpoiBeranue 6u3zHeca

9. the planning stage — cTaaus miIaHUPOBaHUS

10.to make forecasts — mporao3upoBarb

I1.a design for achieving some specific objectives —
MPOEKT JOCTHKCHHUSIOMPEICICHHBIX LIeTeH

OTBeThTE HA BONPOCHI:

1. What is a plan?

2. What is the first step in planning?

3. What is the next step in planning?

4. What affects the prosperity of a business?
5. What kind of intentions can plans relate to?

Text 4
Wholesaling

Wholesalers are the institutions which stand between the manufacturer and the
retailer. A wholesaler buys goods in bulk from producers and sells them in small
quantities to retailers. In doing so he helps the production process. If you had an



intention to be a successful manufacturer, you would make high quality products at
a reasonable price for selected markets. If you intended to be a wholesaler, you
would learn how to serve the market.
Wholesaler economizes the distribution. The most important function of a
wholesaler is to contact manufacturers and potential customers. Thus nine contacts
and deliveries are necessary if three firms supply directly three retailers, where
each producer deals only with a wholesaler, reducing the total number of
transactions to SIX.

Wholesalers are used for information and advice. Suggestions which customers
make to the retailer are passed to the wholesaler who conveys them to the
manufacturer. Thus the latter can improve his product.
A wholesaler keeps slocks. Shoppers like to obtain goods immediately. This
requires stocks. Often, however, neither the producer nor the retailer has extensive
storage  facilities and  responsibility  falls on the  wholesaler.
Moreover he arranges imports from abroad. Foreign manufacturers can rarely
bother to ship small parcels to individual retailers abroad. They prefer to deal with
a wholesaler, an 1mport merchant with established trade connections.
Wholesalers may be classified into three groups: manufacturer owned operations,
merchant wholesalers, merchandise agents and brokers. Manufacturers can
establish their own wholesaling office or branch, the latter providing more services
to its customers. Depending on the industry or geographical location merchant
wholesalers are called distributors, jobbers, or dealers. Among merchandise agents
there are selling agents, brokers, commission agents and action companies. They
arc all compensated by either a commission or a brokerage fee.

AKTHUBHBIN CIIOBaph

to be a successful manufacturer — ObITh yCHIEIIHBIM TPOU3BOAUTENIEM

high quality products — BIcOKOKa4eCTBEHHBIE TOBApPbI

at a reasonable price — o nmpueMiIeMou 1eHe

to obtain goods immediately — HeMeIEeHHO MOTYYUTH TOBAp

neither the producer nor the retailer — Hu npousBoaUTENs HU POZHUYHBIN
TOPTOBeIl

to arrange imports from abroad — opraHU30BbIBaTh MOCTABKH M3-3a TPAHUIIBI
foreign manufacturers — nHOCTpaHHbIE TPOU3BOAUTENN

established trade connections — mpo4Hble TOProBbIE CBSI3U

establish one’s own wholesaling office — yupeauts cBOil cOOCTBEHHBIN
TOProBBIi ouc

10.depending on... - B 3aBUCUMOCTH OT...

11.responsibility  falls on... -  oOTBeTcTBeHHOCTb  MajmaeT  Ha...

N =
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OTBeThTE HA BONPOCHI:

1. What kind of institutions are wholesalers?

2. What is the most important function of a wholesaler?
3. How can a manufacturer improve his product?

4. Does a wholesaler import from abroad?

5. How can wholesalers be classified?

Text 5 Retailing

The retailer performs the last stage of the production process for it is he who
puts the goods in the hands of the actual customers. His work is "to have the right

goods in the right place at the right time".
There are four types of retail institutions: 1) speciality stores; 2) supermarkets, 3)
general merchandise stores, 4) nonstore retailing.

Often speciality stores sell one type of product, such as clothing, jewelry, furniture,
books. These stores having a better feeling of their market they compete against
giant department stores. They can adjust more quickly to market conditions.
Big supermarkets are usually well located. All the goods are arranged on trays and
shelves. All the prices are clearly marked. The goods are ready-weighed and
beautifully packed. There you can find everything you need. The prices are
reasonable.

General merchandise stores (GMS) carry a wide variety of products. There are
three types of GMS, a) department stores, b) discount stores, ¢) hypermarkets. Big
department stores started in America more than 50 years ago, and then idea was
brought to European countries. These stores are wonderful places. People can do
all their shopping under one roof. All the things for sale are displayed so that they
can be easily seen, and the customers walk around and choose what they want.
The store is divided into departments: women's clothes, men's clothes, shoes, toys,
sports goods, china and glass etc. There may be a restaurant with an orchestra and
sometimes a tea-room as well. You will also find a room where you can rest if you
are tired. There's an office where you can book seats for the theatre or arrange to
travel anywhere n the world.

Low price is the major attraction of the discount stores. These stores sell the
most popular items, colors and sizes. The stores keep long hours and usually open
on Sundays. Hypermarket is a type of discount store that was developed in
Germany. They are very large stores with low-price and high-turnover products.
Hypermarkets achieve cost savings by simplifying their unpacking and display.
There are three major types of nonstore retailing: a) vending machines b) door-to-
door sales, and c) catalogue sales.

AKTHUBHBIN CIIOBaph

1. retail institutions — yupexxaeHHsI pPO3HUYHON TOPTrOBIU
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large stores with low-price and high-turnover products - 6onbie Mara3uHbl
C HMU3KHMMHU [IEHAMH U BEICOKMM TOBapO0OOPOTOM

to adjust to market conditions — moaCTpPOUTHCA 1O PHIHOYHBIE YCIOBUS
discount stores — TMCKOHTHBIE Mara3uHbI

general merchandise stores — Mara3uHbl CMEIIAHHBIX TOBAPOB

nonstore retailing - po3HUYHAas NpoOJiaXka BHE Mara3uHoB

hypermarkets achieve cost savings — runepMapKkeThl OJy4arOT BBITOAY
simplifying their unpacking — ynpoienue ynakoBku

the stores keep long hours - y 3TuXx MarazuHoB MNPOAOIKUTEILHOE BpEeMsi
paboThI

10.vending machines - TOproBbie aBTOMaThI

I11.All the prices are clearly marked - Bce niensl sicHo 0003Ha4Y€HBI

WA, R W

OTBeThTE HA BONPOCHI:

1. What is the function of a retailer's work?

2. How can retail institutions be classified?

3. What can you say about the speciality stores and big supermarkets?
4. What did you come to know about discount stores?

5. What types of nonstore retailing do you know?



Pa3znen 3
JEKCUKO-TPAMMATHUYECKUH
3aganme 1
a) IlepeBenure TEKCT MUCbMEHHO;
b) BRIMUIIKTE TJIAr0JIbI U ONPENETUTE UX BPEMS;
C) 3aJaiiTe K TEKCTY 5 BOIIPOCOB Pa3IMYHbIX KOMMYHUKATUBHBIX THUIIOB.
Financial careers

There is a surprisingly wide range of jobs to choose from in the financial world, for
example, you can raise money for charities or sell famous paintings or write about
economics as a financial journalist or run your own company.

Fund-raiser. There are thousands of different charities these days, e.g. "for
children", "cancer research", "the disabled", "Aids research". They all do important
work and they all need to raise money. That’s why they employ fund-raisers. What
does the job involve? Well, it is very varied, but basically fund-raisers organize
special events like concerts, ask governments for money, try to get support from
local companies and organizations. Most major charities have fund-raising
departments which employ teams of workers. Some of these people do office work
- others visit companies or arrange special events.

Financial journalist. Financial journalists work in three main areas - newspapers,
radio and television. Their job is to understand what's happening in the financial
world and explain it as quickly and accurately as possible. Economic journalists
don't just report today's news, but they need the ability to predict future events, too.
Will interest rates rise or fall? Will the stock market go up or down? Are exports
going to increase or decrease? To become a financial journalist you train as a
general reporter first. Then you specialize in finance and economics. And when
you've done that you'll get a job in the media. But financial journalism is a very
competitive career. In Britain only 2000 jobs are available.

Dealer. Dealers work for companies which sell and buy, e.g. foreign currencies or
commodities like oil or steel. They work in large, noisy rooms called dealing
rooms and do most of their business over the phone and on computer screen. The
majority of them are under 35. Most of them also earn very big salaries because
their work involves huge amounts of pressure and responsibility. You don’t need a
degree to be a dealer. What you need is talent, energy, confidence and ambition.



BrimonanTe yripakHeHUS.
1. 3amo1HUTE MPONMYCKHU MPeEAJI0OraMu, eCJId He00X0AMMO.
1) You must keep control ... your finances to run your company successfully.
2) Thanks to computers you can get the necessary data ... the touch of the button.
3) Every employee has a computer connect ... a printer.
4) Our firm tries to get support ... the local government.
5) His office hours begin ... 9 a.m., but he comes earlier to get ready ... his work
6) Mr Sun works in a big electronic company. He often goes abroad ... business.
7) I am impressed ... the progress of your firm.

8) Every morning our secretary answers ... a lot of letters ... our foreign
customers.

9) We would like to place a big order ... you. Your equipment is very up-to-date. It
is in great demand, in fact.

10) Mr Simonov has been promoted ... Marketing Manager and we are very glad
.. him.

2. Bpi0epuTe npaBHJIbLHbIH OTBET

1) There are (many, little) houses in your street.

2) There are (a lot of, a little) things on the table.

3) I have (no, much) relatives here.

4) Do you see (something, anything) in the distance?
5) Will you go (somewhere, anywhere) in the summer?
3. IlepeBeauTe HA AHTJIMHCKUN A3BIK:

I'ocniogun Can paboTaeT B KpyNMHOU 31EKTPOHHON KoMIaHuu. OHU TPOU3BOAST
Pa3IMYHYIO OPITEXHUKY, HAIPUMED, TeAEPOHBI, KOMIIBIOTEPHI, IPUHTEPHI,
CKAaHEPBI U KOMMMPOBAJIbHBIE YCTPOMCTBA.



Nx ronoBuo# opuc Haxoautces B Tokno. OHU apeHyIOT COBPEMEHHOE 3/JaHUE B
MIPUTOPOJIE CTOMULBI. B To10BHOM O(rce nATh OTAENOB. DTO OTIEN KaJpOB,
OyxranTepusi, OT/ie]l CObITa, TPAHCHOPTHBIN U MPOU3BOJICTBEHHBIN OTACIbI.

MeHemxepbl KOMIIAHUH ONBITHBIE CIIEUATUCTEl. OHU YCIENTHO YIIPABIISIOT
koMIanue. O0beMBbI MPOAAK BBICOKKE. DTO NPUObUIbHAS KOMIIAHUS.

3aganue 2
a) mepeBeIMTe TEKCT B MUChbMEHHOU (popmMme;
b) BBIMUIIIUTE TJIAr0Jbl B CTPAIaTEIbHOM 3aJ10T€ U OMPEACIIUTE UX BPEMS;

C) BBIIMUILIUTE HEIUYHbIE (POPMBI TJIaroJia U onpeaenure ux Gopmy u GyHKIHIO B
IPEI0KEHHH.

Unemployment

We say that unemployment exists where people capable and willing to
work are unable to find suitable paid employment. But where an economy is
adapting to changing conditions, there will always be some persons unemployed as
they change jobs or as seasonal work comes to an end.

Unemployment may occur for many different reasons. There will always be
some people changing jobs. In certain occupations, e.g. unskilled labour in the
construction industry, workers are not employed regularly by one employer. When
a contract is completed, labour is not required. Occasionally workers are
discharged when a factory is being reorganised.

Unemployed workers usually register at the local employment exchange
from which employers can hire them. The unemployed are paid certain benefits.
Employment in some industries, e.g. building, fruitpicking is seasonal in character.
Seasonal employment can be reduced out of "season" and admit such persons as
students and housewives during the busy period. Sometimes there are unemployed
workers of a particular occupation in one part of the country but a shortage of the
same type of work in other parts. Thus today there is a surplus of unskilled and
manual labourers in the north of England, whereas firms in the London area have
vacancies unfilled. Two main reasons can be suggested for this type of
unemployment ignorance of opportunities, and immobility of labour.
Workers may be in "between jobs". Some of them are looking for better jobs,
others are seeking better salaries. Young people search for their first jobs. This is
called "frictional unemployment". This type is usually short-term and regarded as
inevitable.

Unemployment may also be caused by important changes in the structure of
consumer demand and in technology. As a result some workers find that their skills
and experience are unwanted by these changes. This type of employment is more
long-term and regarded as more serious. It is known as structural unemployment.



The full-employment or natural rate of unemployment ranges between 5 and 6
percent.

BrimonauTe yripaxxHeHUs
1. PackpoiiTe ckoOKH, ynoTpeOUB HH(PUHUTHB WU IFePyHAMI
1) I started (to write) my letter this afternoon.
2) She promised (to go) to the doctor.
3) (to travel) by air is interesting.
4) She enjoys (to cook) Indian meals.
5) Would you mind (to open) the window?
2. O0pa3yiite ciaeayroume Gopmbl OT IJIAroJ0B
Use - Simple Passive Infinitive;
Occupy - Perfect Passive Infinitive;
Sign - Participle 1I;
Explain - Participle I Perfect;
Write - non-perfect Passive Gerund;
3. IlepeBeauTe ¢ PycCKOro si3blKa HA AHIJIMUCKUI
1) Buepa ObL1 moanucaH Ba>KHbIA KOHTPAKT
2) 51 6w1 x0TEN, UTOOBI BBI MOCeTHIN HAC 3aBTpa
3) Korna OyayT UCTIBITBIBATH 3TO 000pyA0BaHUE?
4) ®upma, cTposiias 3TOT JOM, ABJISETCS OJHOM U3 JIyUIIHX CTPOUTEIBHBIX (HUPM.

5) oM, OCTpOEHHBIN 3TOM (hUPMOI, UMEET BCE COBPEMEHHBIE YI00CTBA.



